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Minutes - P&C General Meeting 
9 September 2014, SGPS Staff Room 

 
Welcome 
Meeting opened at 7:30pm.  Vice President welcomed members. 
 
   
9. Previous Minutes – Attachment 1 
Confirmation of minutes was proposed by Nicole Wheeler, and was seconded by Lisa Parsons. 
Majority approved. 

10. Review of Action List  - Attachment 2 
The committee reviewed the outstanding actions from previous meetings. 

a. Parental First Aid Course.  
The member responsible for progressing this is no longer able to assist. Lisa Parsons has 
agreed to explore parental first aid courses. Karen Romano to provide advice. 

b. Purchase of Defibrillator.  
The school will follow-up on purchase. 

c. Feedback on student welfare points raised by P&C. 
Based on the four areas raised by the P&C, wo require minor change and two require major 
change. The expanding of the policy to include social media and the suggestions about use 
of video, signage and posters to reinforce school expectations are relatively easy to 
implement. The crux of the issue is consistency, it is difficult to achieve this with 35 teachers. 
Some times consistency is not possible due to mitigating circumstances.  
 
There is work than can and should be done to improve student welfare and many programs 
available to support student welfare. Over the last five years the school has made minor 
changes to the policy. The next principal can look further at the policy and make further 
small changes over the next six months or the policy can be started from scratch. If this 
happens, the process will be longer and involve extensive consultation. 
 
The student welfare policy should include positive reinforcement and show compassion.  
If an opportunity arises the principal will discuss the parent community views about the 
student welfare policy and identify it as a priority. 
 
With the new principal, the priorities may be different. The principal will speak to different 
people to gather information from staff, students and parents to establish first priorities. 
Action completed 

d. The Hills Shire Green School’s Network  
Mr Trovato and Wybrow have jointly acting as champions for the Hills Shire Green Schools 
Network. Action completed 

e. Bag storage outside 1S and year 2 demountables. 
f.  A review has been completed, it is not possible for the 1s bags to be placed onto thooks, as 

the space is to narrow and this would create a safety issue where children could get knocked 
onto the hooks. 
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Year 2 teachers have been spoken to about protecting bags in wet weather. 2T class is not 
impacted as the awnings protect their school bags. 2N and 2A will place their bags on the 
library wall parallel to Ridgecrop Drive while 2E and 2S will placed their bags on the library 
wall that runs parallel to Gilbert Rod.  Action completed 

Actions 
1. The cost and information about parental first aid reports will be followed up. 
2. Defibrillator will be followed up by school 

 
11. Correspondence 

No correspondence received 
 

12. Call for New Business 
No new business raised. 
 

7. Standing Reports  
 
a. Vice President report 
 
Executive Members 
It is with regret that the Executive received resignations from Helen Crowther and Michael 
Hann. Both these Executive members have added considerably to the functioning of the 
P&C and have contributed significantly to the school community. 
 
Helen was a value adding member of the Executive, helping to determine the mission, and 
strategy for the 2013/2014 year and working effective as Secretary. She introduced the 
parent and student resilience courses and organized the appropriate defibrillator for 
purchase by the school. Helen worked hard behind the scenes supporting many fund raising 
initiatives. 
 
Michael, was a previous president of the P&C and lead the introduction of the P&C mission, 
2013/2014 Strategic Plan, a strong process for the expenditure of many raised by the P&C. He 
has spent significant amount of time trying to release the P&C from the on-costs burden and 
supports the delivery of the Fathers Day BBQ. 
 
Fathers Day BBQ 
I would like to thank Michael Walker and Michael Hann for organizing the Fathers Day BBQ 
and those who helped with cooking and serving food. 
 
Fete 
In spite of the rain, The Great Fete went ahead and those who came had a great time. The 
sun even turned up late morning. I would like to personally thank the school community for their 
support, in particular the volunteers who coordinated aspects of the Fete including the internal 
stalls. Many dedicated people spent Fete morning getting wet ensuring that the day went ahead 
as planned. Many thanks to the teachers and Mr Bowmer for their support of the Fete and 
help with running some of the internal stalls. My biggest thanks goes to Karen Romano for 
coordinating the Fete. Organization starts in December of the prior year and it steadily gets 
busier until Fete day. She has truly delivered a great Fete. I will leave further feedback about 
the Fete to Karen. 

 
Karen Romano 
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As you maybe aware Karen Romano will be leaving the school at the end of the term I would 
like to thank Karen Romano on behalf of the P&C and also her family for the great 
contributions they have made to the school. In this case, I am sure behind every great 
woman is a supportive man. 
 
Karen had made it her personal objective to always put the school first in everything she 
does. Karen is an active member of the P&C and has been for many years. If my recollection 
serves well Karen has been on the executive for at least 5 years, including secretary for 
three years and vice president for two years.  She has been one of the fete coordinators for 
several years, parent representative on multiple teacher interviews, completing a review of 
the P&C rules in 2011. And I am sure I am missing much more. Karen works quietly and my 
experience is that she can be found working behind the scenes on many school and P&C 
matters to get a solution or ensuring an outcome is achieved.  
 
In addition, she has successfully run the chocolate drive which nets the P&C approximately 
$10,000 per year. As one of the Fete Coordinators over the last several years, she has 
contributed to building on the earlier success of the fete to make it a very successful fund 
raising event but also community initiative. It has moved from strength to strength, the 
additions she and her team introduced, including emphasizing getting donations for goods, 
keeping costs down and placing energy into aspects of the fete that raise significant funds 
with less effort, money for jam as Karen says, has resulted in a significant profit this year 
despite the rain.  
 
We will be sad to see you go and wish you well for the next stage of your life. I have enjoyed 
working with you. 
 
Principal 
I would like to take this opportunity to formally thank Andrew Bowmer for his service to 
Samuel Gilbert Public School on behalf the Parents and Citizen Association. I am sure 
Samuel Gilbert Public School is a better school for having Andrew at the helm for the last 
seven years.  
 
During this period, he has ensured the teachers are accessing and making use of the latest 
technologies to support their teaching strategies. Every class has a smart board; there are 
iPads, new computers and a robust IT system. Without Andrew’s support, these P&C 
initiatives would not have occurred.  
  
Teachers are moving between stages, younger teachers have been employed and the 
number of male teachers has increased. He has carefully managed the number of students 
in each class to ensure class sizes are appropriate across the school and reduced the 
number of composite classes. 
 
It was his suggestion to add the additional support for children struggling with literacy. And 
while there is controversy about Naplan results, the schools results have been good and the 
school has seen the introduction of co-circular dance and ethics classes during his time. 
 
He has been an active member of the P&C and spent many hours supporting its fund raising 
and social activities. His contribution to the fete has been significant. He has made himself 
available prior to, during and after the fete. I wonder whether the next Principal will dunked 
by parents and students.  
 
Andrew has provided a well-considered advice to multiple executives which has been greatly 
appreciated. 
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As a parent, I have been comfortable to speak with Andrew or his executive team about a 
problem with my child and know I will be heard. Andrew Bowmer is a community focused 
Principal and Samuel Gilbert Public School and its students have benefited from his 
leadership. We will miss you greatly and wish you well at your next school. 
 
b. Treasurer report  
Financials tabled at meeting – no additional comments made. 

c. Principals report 
The Great Fete 
What a weekend! Despite terrible conditions on Saturday afternoon and Sunday 
morning the sun finally came out for a little damp and muddy but very successful 
Great Fete.  A very special thank you to the Fete Co-ordinator: Karen Romano and 
Fete Committee: Georgia Browne, Ingrid Waite, Cath Snow, Janetra Nuttall and 
Sarah Dowthwaite for your amazing work over many months preparing and 
coordinating the day.  
 
Thank you to the coordinators of internal stalls and to the countless parent and staff 
volunteers who worked throughout the weekend, and weeks leading up to the fete.  A real 
team success! 
 
Just to be able to hold the fete under such difficult circumstances is an amazing 
achievement by an amazing school community.  Thank you for all your effort. 
 
P&C Executive Vacancies 
I would like to express my thanks to both Michael Hann and Helen Crowther for your effort, 
work and commitment to the P&C and our school over many years.  I have greatly 
appreciated your work and support. 
 
Father’s Day Breakfast 
Thank you to Michael Walker and Michael Hann for your coordination of this terrific event.  
Over 450 fathers and children were provided with breakfast.  It was a fantastic morning. 
 
Grandparents’ Day 
Finally we were blessed with some fine weather.  Grandparents’ Day on Monday was a huge 
success with many grandparents in attendance for the grade performances as well as 
special items from the Bands, Dance Groups and Vocal Ensemble. A special thank you to 
Judy, Janelle and the Canteen Committee for coordinating the Grandparents’ morning tea 
and to the many parents who contributed a cake or slice. 
 
Hills Performing Arts Festival 
Congratulations to the Concert Band, Stage 3 and 2 Dance Groups and the Vocal Ensemble 
(Years 3-6 students) who participated in the Hills Performing Arts Festival held at Penrith. 
Thanks to the many parents who made the trek to the base of the mountains in afternoon 
traffic so our students could have the opportunity to be part of this festival. 
 
Coming events 
School Disco – this Friday, 12th September 
Summer PSSA – Continues this Friday, 12th September 
2015 Kindergarten Information Evening – Tuesday, 16th September  
 
Thank You 
It has been my great privilege to work with an active P&C and committed and supportive 
P&C Executive over the last 7 years.  I would like to acknowledge leadership of the various 
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P&C Presidents, Allan White, Duncan Guy, Michael Hann and Ingrid Waite and their 
executive committees. 
 
A special thank you to this year’s P&C Executive, Ingrid Waite, Jackie Coleman, Karen 
Romano, Jonathon Bradford, Matthew Bell, Helen Crowther, Kylie Jones and Michael Hann 
for all our work both in front and behind the scenes through this year. 
 
A real strength of our P&C is the work of the various sub-committees of Band, Fete and 
Canteen.  Thank you to Lauren Seretis, Karen Romano and Kim Hilton for leading these 
hard working committees.   
 
I have greatly enjoyed my 7 years as Principal of Samuel Gilbert Public School.  It has been 
my great honour to lead such a motivated and connected school community.  I am moving 
on with a wealth of great memories. I wish you all every success under your new leadership. 
 
d. Band report 
Report as listed in the agenda, no additional comments made. 
 
e. Banking report 
Report as listed in the agenda, no additional comments made. 
 
f. Canteen report 
Report as listed in the agenda, no additional comments made. 
 
g. Uniform Shop 
Report as listed in the agenda, no additional comments made. 
 
h. Executive Report 
Report as listed in the agenda, no additional comments made. 
 
i. Fete Report 
First and foremost, I would like to thank everyone for helping make The Great Fete of 2014 a 
success. After 9 years of fair weather it was time for our Fete to be tested with some extreme 
weather conditions. We had torrential down pours, blocked drains, floods, a very muddy oval, 
power failures and finally some blue sky and sunshine! Even though we did not have record 
crowds and over catered I think we pulled through remarkably well thanks to the “can-do” spirit of 
our amazing community. 

We are pleased to report a profit of $63,309.04. This is quite impressive given the conditions 
and is only $17,266.88 behind our record of $80,575.92 in 2013. A newsletter will be sent to 
the wider school community this Thursday communicating these results and acknowledging 
supporters. 

I would like to congratulate coordinators and stallholders on their performance and offer my 
appreciation on behalf of the SGPS P&C for the time and effort people dedicated to the 
coordination of their stalls and The Great Fete.  

Most internal stalls made less in 2014 – due to lower crowds than expected. The exceptions 
being: 

o Fish Frenzy up $118.40 on 2013 
o Hoopla up $215.05 
o Oval Market Stalls up $1,555 
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o Spanish Food up $229.17 

Sponsorship & the Giant Raffle were important once again in creating a safety net prior to 
Fete day: 

o Sponsorship up $5,000 [$33,708 raised: $14,250 cash + $19,458 in kind]  
o Giant Raffle down $421.05 but still proved important [12,314.45 raised] 

Anticipated income to follow: 

o Sale of Sir Donald Bradman Personally Signed Print donated by ProSports 
Memorabilia 

o Frozen food: sausages, Mrs Macs Pies and Silly Yaks Gluten Free Party Food  
o Pelotone – Sydney’s Premier Indoor Cycle Studio.  

 
Congratulations to everyone who helped raise these funds for the benefit of our school 
community. Events such as this don’t just happen, they require months of planning, 
coordination and most importantly volunteers. I would like to acknowledge my fellow Great 
Fete Committee members: Georgie Browne, Cath Snow, Janetra Nuttall, Ingrid Waite, Sarah 
Dowthwaite and Andrew Bowmer. Thanks also to Sue Bell who offered IT support at all hours! 
I would also like to acknowledge Matt Bell for introducing Xero and a streamlined accounting 
system. We now have an accurate picture of all Fete related income and expenditure that will 
prove invaluable in the future. 

Thank you to all internal stall coordinators and their volunteers, the school’s administration, 
teaching and ground staff who all worked tirelessly to make The Great Fete a success. The 
Fete cannot run without you all. I’d also like to thank Mr Trovato, Mr Wydbrow and of course 
Mr Bowmer for braving the dunking machine on such a miserable day – there was certainly 
no need for ice this year! 

We appreciate the support of students in the Fete’s preparation, especially those who sold 
raffle tickets outside school hours in their school uniforms in local shopping centres. Thank 
you Janetra Nuttall for coordinating the raffle once again this year!  

Importantly, I would like to acknowledge our wonderful school community and the army of 
volunteers who worked tirelessly to make The Great Fete a success. I am particularly 
grateful to the volunteers who helped set up for the Fete on Friday, early Saturday and 
Sunday and also made themselves available to clean up on Sunday evening. Many hands 
certainly made light of the work after a very long day! 

Finally, I’d also like to recognise sponsors of The Great Fete, in particular Platinum Sponsor 
Castlehaven – who also shared the printing costs of the flyers and paid for the distribution of 
12,500 flyers throughout Castle Hill. Sponsorship has proved a vital cog in The Great Fete 
wheel and we are very grateful for the support of local businesses and individuals. Thanks 
also to our Giant Raffle supporters and contributors to the Chocolate Wheel, Lucky 
Envelopes and Silent Auction.  

 
As many of you are aware my family are relocating to Victoria at the end of Term 3. While I 
will miss Sydney and our school community greatly, it is time for our family to move home. I 
feel privileged to have been a part of such a wonderful school community and to have had 
the opportunity to be involved in school events such as The Great Fete. Thanks to a great 
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team of people the Fete has been invigorated and modelled into a stand out community 
event which I’ve been proud to have been involved in.  
 
Actions 
3. Consider the change of Fete Coordinator in preparing 2015 budget 
 

8. General Business 
 

1. New Executive Members 
Nominations were sought for 2 general executive members and the secretary. The following 
nominations were received. 
 
Secretary: Kirrily Corradi (nominated by Michelle Manikin) 
Executive positions: Nicole Wheeler (nominated by self) 
 Lisa Parsons (nominated by Kirrily Corradi) 
 
Each nominee was thanked for stepping up and congratulated on their position on the 
executive. 
 
2. New policies and procedures 
Feedback was sought form the committee about the proposed grievance, complaints, 
disputes policy, code of conduct and code of meeting practice. The policies were being 
introduced to better manage the committee proceedings and to prevent people 
participating in the P&C from being disempowered, aggrieved and or hurt. No feedback 
was provided or questions were asked.  
 
The following motion was proposed by Jackie Coleman and seconded by Mathew Bell. 
The majority of the committee supported the motion. 
 
“We propose that the three documents pertaining to the grievance, complaints, disputes; 
code of conduct and meeting practice procedures be adopted as policy by the SGPS P&C 
association.” 
 
Actions 
4. Place new policies and procedures onto website 
5. Provide policies to other subcommittees for their agendas 

 
 

3. Options for Multipurpose Building 
Jonathon Bradford and Sarah Dowthwaite were both congratulated for the efforts bringing 
such a comprehensive document together. The committee was taken through the 
summary of the options for a multi purpose building and the needs of the school for 
additional space discussed. 
 
There was a discussion about the value of tax-deductible building funds. An example was 
given of how the parent community and ex –students were asked to support the building 
and that the vast majority of funds for a gymnasium was collected via this process. 
 
The following two notices were proposed by Jonathon Bradford and seconded by Sarah 
Dowthwaite. The majority of the committee supported the motions. 
 

 Motions on notice: 
  1. “The P & C Executive is authorised to appoint a sub committee to conduct an online 

survey of the parent body in order to receive feedback on proposed building 
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developments.  It is intended that this survey will be carried out during Term 4 2014”.  
 
2. “ The P & C executive is authorised to create a new building fund account and to apply 
with the appropriate government authorities to allow this building fund to be fully tax 
deductible.” 
 

Actions 
6. Establish subcommittee to undertake survey of school committee about multipurpose 

building 
7. Create tax deductible building fund 

 
4. Options for expending future funds  
The committee were asked to provide suggestions about how the funds raised by the P&C 
could be used: 

a. More chairs around the trees outside Year 1 classrooms 
b. Toilet block upgrade 

 
The upgrade involves a complete fit out of the toilets. Replacement of toilets, upgrading 
of sinks, taps, tiling of walls, introduction of better lighting, improving ventilation and new 
mirrors.  Child friendly taps that automatically turn off. 
 
John Purchase public school recently undertook this process and it cost approximately 
$40,000. 
 
The toilet block are a DET responsibility and it is likely any money provided would go to 
the DET, who in general are more expensive than hiring someone privately to do it. Each 
school is provided with resources to upgrade facilities at the school. The money from 
2013/14 was not completely expended and will be rolled over. There may be an 
opportunity to use this money for toilets. 
 
Feedback was sought about how successful the introduction automatic flushing urinals 
had been in reducing the smell. Positive comments were received. Automatic flushing 
urinals cost $1800. If improvements are going to made to the toilets, there should be an 
emphasis on making them child friendly such as looking for taps that kids can use. 
 
The school noted that there was a level of vandalism in the toilets and children playing in 
the toilets.  For instance toilet paper is thrown onto the roof and full rolls of toilet papers 
are flushed down the toilets. Time is spent remedying damage and fixing plumbing. The 
school agreed to raise these concerns with parents in the newsletter as the committee 
felt these issues were not understood by parents.  
 

c. Shade Sails over courtyards in front on Year 1 and Year 5 classrooms. Sails 
removable in winter upgrade 

d. Providing a sandpit 
e. Concrete the gravel pathway behind year4 classes towards Year 2 classes 
f.             Resource Teacher 
g. Extending bus shelter so it joins to main office building 
h. Awnings to demountables behind science block and between Year 4 

classrooms and library 
i. Fix and clean bubblers, install bubblers closer to the oval. 
j. More readers 
k. Upgrade sound system 
l. Continued support of technology 
m. Mutli-lit program 
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n. Literacy resources 
o. Changing doors in the hall to provide expanded seating space. 
p. Personal Development classes for students. 

The P&C runs these courses very two years through Interelate. Next courses 
due in 2015. 

q. Upgrade the playground areas. 
 This can include introduction of creative play spaces, use of artificial turf, 

flatting area to create permanent Newcombe ball court and rubber surface 
under play equipment.   

r. Upgrade of school website. 
 Concern was raised about the use friendliness of the school website and that 

it was difficult to locate information for instance the name of the school 
counsellor. The school acknowledged it was there responsibility and that 
school would look into improving the site. 

s. Small rooms for external providers to offer professional services like speech 
therapy and occupational therapy.This could be delivered by the 
multipurpose room and it was agreed to add this need to the needs analysis. 

t. Electronic notice board. 
 
Actions 

8. School to inform parents about the way students are using the toilets 
9. Executive to review suggestions for expenditure of funds and prioritise accordingly. 
10. Executive to develop budget for 2105. 
11. Add need for small rooms for external professionals to needs analysis for multi purpose 

rooms 
 

5. Christmas Carols 
The committee were asked whether anyone was prepared to undertake the 
organisation of the Christmas carols. Sally Ellis and Tracey Lowe offered to do the 
organisations. Both Sally and Tracey were thanked for their assistance. 

 
Actions 

12. Organise school carols for 5th December  
 

 
6. Life Membership – expression of interest for life membership committee 
The committee was informed that the life membership nominations need to be 
assessed by a committee consisting of the president and two P&C members. 
Nominations were called for. Nicole Wheeler and Leisa Whiteside offered to be 
members. Both were thanked for helping out. 
 

Actions 
13. Organise meeting of the life membership committee to review nominations and 

provide feedback to committee  
 
7. Feedback  - Principal Recruitment Process 

 Culling and interviewing for the school principal was underway. 
 

8. Graffiti 
The graffiti in the toilet blocks, in particular the kindergarten toilet blocks is offensive. A 
request was made that a procedure put into place to monitor toilets for graffiti. The 
school stated this it would  look into this.  
 

Actions 
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14. School to consider how it will monitor graffiti in toilets and remove it. 
 

9. Year 6 farewell 
It was raised that the number of year 6 students this year was higher than it was for the 
last several years and whether the funding could be increased.  There was discussion 
that the amount the P&C contributes is about $20 per head and whether the funding 
should be ties to the number of year 6 students in each year. There was consensus 
that this was a reasonable approach. The following motion was raised for a vote at the 
next P&C meeting: 
 
“The P&C will contribute $20 per student for the Year 6 farewell. The funds raised will 
only be provided after the money raised from other sources has been exhausted” 
 

Actions 
15. Place motion onto next agenda for vote.. 
 
10. Teacher on- costs up date 
Informally we have heard the feedback is unfavourable. One more attempt is going to 
be made, whereby we ask the Minister to have his staff review it independently to the 
Department to Education and Communities. 
 
While this last attempt will proceed, the Committee needs to accept that on-costs will 
need to be picked up by the P&C and there will be a need to look at volunteer 
contributions to ensure they continue to cover the resource and multi-lit teacher. The 
band needs to reconsider its charges to cover on-costs.  
 

Actions 
16. Review volunteer contributions 
17. Review band fees 

 
9. Close 

Meeting closed at 9.08pm


